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AGENDA
I. Welcome/Introductions (5 min)

II. Old Business (5 min)
a. Approval of January 31, 2024 - Meeting Minutes

II1. SBD Section Reports (15 min)
a. SBE-A&E Business Outreach and Education Report - Lawanda Wright (SBD
Section Chief)
b. SBE-A&E Certification Report - Jeanise Cummings-Labossiere (SBD Section Chief)
c. SBE-A&E Utilization Report- Patrick Hines (SBD)

IV. Report (10 min)
a. Jackson Health System - Kenneth Robertson

V. Discussion (20 min)
a. Senate Bill 742
b. Equitable Distribution Program (EDP) Awards
VI. New Business (20 min)
a. A&E Taskforce Update - ISD/Strategic Procurement Division - Pablo Valin
b. Task Log
VII. Future Agenda Items (5 min)

VIII. Reasonable opportunity for the public to be heard before County Boards (Sec. 2-
11.39.3) (5 min)

IX. Adjournment (5 min)

NEXT BOARD MEETING: May 29, 2024


https://miamidade.live/SBE-AEAdvisoryBoard
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Miami-Dade County
Small Business Enterprise - Architecture and Engineering
Advisory Board Meeting
January 31, 2024, Meeting Minutes

Start: 10:30 AM Appointed: 6
Stop: 11:48 AM Quorum: 4
(E)=Excused (U) = Unexcused
Members Present (5) Members Absent (1)
Juan A. Crespi (Chairman) Ivette Argudin (Zoom)
Brett Moss

Deborah Swain

Berrin Tansel
Raul Velarde

Staff- Gary T. Hartfield (SBD Director), Alice Hidalgo-Gato (SBD Section Chief), Michou Jean
(SBD Section Manager), Carlos Ansuarez (SBD Section Manager), Jeanise Cummings-
Labossiere (SBD Section Chief), Alicia Anderson (SBD), Nyrani Hall (SBD), Sandra
Petithomme (SBD) and Dwayne T. Holloway (SBD)

L. Welcome/Introductions:
a. Chairman Juan A. Crespi called the Architecture and Engineering (A&E)
Advisory Board meeting to order at 10:30 AM. Advisory Board members &
SBD staff introduced themselves.

IL. Old Business
a. Approval of September 27,2023 - Meeting Minutes
It was moved by Mr. Berrin Tansel to approve the September 27, 2023,
minutes. This motion was seconded by Ms. Deborah Swain. The motion
passed by a vote of 5-0.

IIL. SBD Section Reports
a. Director Gary T. Hartfield

I.  Director of the Office of Small Business Development, addressed the board
members regarding Senate Bill 742, emphasizing that the legislation
essentially mirrors actions taken eight months ago. He underscored a crucial
aspect highlighted in the bill which emphasizes the language “local dollars
or”. Mr. Hartfield pointed out that Miami-Dade County had been extremely
proactive in its Small Business Enterprise (SBE) program, which significantly
contributes to the local economy by enabling small businesses to participate
and ensuring their employees receive fair wages. He expressed concern that
this legislation could impact the entire SBE program, workforce program,
and wage program. He mentioned that the same version of the bill was
discussed in the House of Representatives the previous Friday. Mr. Hartfield
concluded that if the bill passes, by July 1, 2024, Miami-Dade County would
no longer be able to enforce or implement its SBE, workforce, and wage
programs on any future contracts, regardless of circumstances.



Miami-Dade County
Small Business Enterprise - Architecture and Engineering
Advisory Board Meeting
January 31, 2024, Meeting Minutes

Ms. Deborah Swain expressed her understanding of the bill. She confirmed
contacting her senator via email stating that she opposed the bill. She also
suggested that SBD place the ‘point of the email’ on the subject line when
communicating via email.

Chairman Crespi suggested that we continue with our progress here until
something changes. He suggested that the email to the senators be more
concise, direct, and to the point.

Mr. Hartfield highlighted that once the bills were enacted SBD would be in
accordance with the law. He encouraged the board to be proactive and keep
SBE firms engaged. He affirmed that the Small Business Enterprise program
ensures employment and helps our economy.

Ms. Alice Hildago-Gato (SBD Chief) added that the County Attorney would
clarify the language of the amendment, which would assist SBD with the
appropriate language to send the communication to the Senators. She added
that a more concise email/letter will be formulated with the intent to save
the local programs.

Ms. Ivette Argudin commented on the Responsible Wages component which
guarantees construction workers a yearly raise. She emphasized that A&E
does not have that ability to be compensated for yearly raises, which was
why they were fighting hard to increase the multiplier that had been the
same since 1996.

b. SBE-A&E Business Outreach and Education Report- Lawanda Wright-
Robinson (SBD Section Chief)

i.  Mr. Carlos Ansuarez (SBD section Manager) presented the report on
behalf of Lawanda Wright-Robinson (SBD Section Chief). The
reporting period was from October 1, 2023, to November 30, 2023. Mr.
Carlos informed the board that the amount for ‘Contact with SBE
Firms’ consists of emails informing the firms of opportunities for
licensed firms. Mr. Ansuarez also clarified the 'Contacting of Firms’
procedure, which was based on the firm’s qualifications of the
opportunity. He then expounded on the amount shown for "Training
and Education’ consisted of the number of firms that attended the
workshops and forums.

c. SBE- A&E Certification Report - Jeanise Cummings-Labossiere (SBD
Section Chief)

i. Ms. Jeanise Cummings-Labossiere presented the report for the period
of October 1,2023, to November 30, 2023. She informed the board that
there were 246 certified SBE firms. Ms. Cummings notified the board
that if a firm’s application was not submitted by February 5%, the firm
would be removed from the SBE directory.
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d. Report
Jackson Health System Report - Kenneth Robertson (JHS)
i.  Mr. Kenneth Robertson presented the report for October 1, 2023, to
November 30, 2023. Four (4) of seven (7) awards for the period were to
SBE firms and two solicitations were awarded.

e. New Business
Taskforce Update - Pablo Valin (ISD/Strategic Procurement Division)

i.  Ms.Julie Whiteside presented the report on behalf of Pablo Valin (ISD). She
informed the board that since there was a change in legislation regarding
newspaper advertising, the county attorney’s assistance was needed to
change [.0. 3-39.

ii. Ms. Swain asked if Ms. Whiteside was familiar with the terms of contract
related to billing rates and specifically multipliers. Ms. Whiteside explained
that a draft was being worked on and believed the multipliers would be
included in the template.

iii. ~ Ms. Swain presented a document titled E23WS02 Set-Aside. It included
subtitles; Multipliers for Home, Staff in county offices, Field staff, Overtime,
and an IG deduction. She emphasized that Home Multipliers have remained
the same since 1996.

f. Presentation - Ethics Opinions Requests - Etta Akoni Staff Attorney -
Miami Dade County Commission on Ethics & Public Trust
i.  Ms. Etta Akoni (Staff Attorney Commission on Ethics and Public provided the
board members with a PowerPoint presentation entitled “Miami-Dade
County Commission on Ethics and Public Trust Advisory Board Ethics
Update.”
ii.  Ms. Akoni informed the board that the training was online. She noted once
the $100 fee was paid, the link would be available, and a certificate would be
provided upon completion.

g. Reasonable opportunity for the public to be heard before County Boards
(Sec. 2-11.39.3)
i.  Chairman Crespi opened the reasonable opportunity for the public to be
heard; seeing no one come forward to speak, the reasonable opportunity to
be heard was closed.

h. Adjournment

i. There being no further business to come before the Small Business Enterprise
(SBE) Architecture and Engineering Board, Chairman Juan A. Crespi
adjourned the meeting at 11:48 am.



SBE Business Outreach and Education



Internal Services Department

SmallBusiness Development (SBD)
Small Business Enterprise —Architect & Engineers
Business Outreach and Education Section
December 1, 2023 to January 31, 2024

Assistance Provided to Small Business Enterprise-

Activity | Architecture & Engineering Program

1 Certification Assistance 12 72
2 Needs Assessment Meetings (NAMS) 3 8
3 Technical Assistance 11 63
4 Payment Issues 1 1
4.1 Payment Issues Related Dollars $15,695 $15,695
S Prompt Payment Issues 0 0
S.1 Prompt Payment Related Dollars 0 0
6 Contract Issues (Non-dollar related) 1 1

Contact with SBE-Architecture & Engineering Firms 0 1,247
7 (emails highlighting contract opportunities
Activity | Training, Education and Outreach Activities
Small Business Development (sponsored) 1 2

1 Workshops and Forums

1.1 Number of Attendants 6 12
2 Partnership Workshops & Forums 2 4
2.1 Number of Firms (with whom contact was made) 89 139
Activity | Technical Training & Development Workshops

3 SE Tier and Preference Training 0 0
3.1 n/a




SBE A&E Certification Report



Certification Type: SBE-A&E
PERIOD: Dec. 1, 2023 to Jan. 31, 2024

This is a race and gender neutral program.
This report is for informational purposes only.

Note: The SBE program is race and gender neutral. This report is for informational purposes only.

UGLEL Afrlcvan Caucasian| Hispanic | Asian Natl.ve Other| Female Male b
Amount | American American Amount
Total Certified SBE-A&E as of 1/31/24' 245 18 33 180 9 0 5 57 188 245
New 3 year
Recert
Approved Applications 3 0 3
1 (New & Recertification)
Graduated 0
3 Denied 0



Certified Directory - Ethnicity & Gender Summary

Ethnicity & Gender Summary

Ethnicity Percent of Total

Asian-Pacific American Male 2.86%
Black American Male 18 7.35%
Caucasian Female 12 4.90%
Caucasian Male 21 8.57%
Hispanic American Female 43 17.55%
Hispanic American Male 137 55.92%
Other Minority Female 2 0.82%
Other Minority Male 3 1.22%
Subcontinent Asian Male 2 0.82%
American
Total Firms 245

Generated by the B2Gnow System.



Certified Directory - Ethnicity & Gender Summary

Asian-Pacific American -
- Male
Black American - Male
I Caucasian - Female
I Caucasian - Male
Hispanic American - Female
Il Hispanic American - Male
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Certified Directory - Ethnicity & Gender Summary

Ethnicity Summary

Ethnicity Percent of Total

I Asian-Pacific American

Asian-Pacific American 2.86% Black American
I Caucasian
Black American 18 7.35% El Hispanic American
Other Minority
Caucasian 33 13.47% Il Subcontinent Asian...
Hispanic American 180 73.47%
Other Minority 5 2.04%
Subcontinent Asian American 2 0.82%
Total Firms 245

Gender Summary

I Female

Female 23.27% Male
Male 188 76.73%
Total Firms 245

Generated by the B2Gnow System.



Certified Directory - Ethnicity & Gender Summary
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Miami-Dade County Small Business Enterprise (SBE) Architectural & Engineering Program

CONTRACTS AWARDED

Reporting Period: 12/1/23 to 1/31/24

SBE GOALS/MEASURES NO SBE GOALS/MEASURES TOTAL (SBE + NO SBE GOALS/MEASURES)
Contract Type SBE NON-SBE TOTAL SBE NON-SBE TOTAL SBE NON-SBE TOTAL
1. Architectural - - 0% - - - 0%
2. Design - - 0% - - - 0%
3. EDP - 3,261,780 52% 2,976,000 48% 6,237,780 100% 3,261,780 52% 2,976,000 48% 6,237,780 100%
4. Engineering - - 0% - - - 0%
TOTAL - - - 0% 3,261,780 52% 2,976,000 48% 6,237,780 100% 3,261,780 52% 2,976,000 48% 6,237,780 100%
CONTRACTS PAID
Reporting Period: 12/1/23 to 1/31/24
SBE GOALS/MEASURES NO SBE GOALS/MEASURES TOTAL (SBE + NO SBE GOALS/MEASURES)
Contract Type SBE NON-SBE TOTAL SBE NON-SBE TOTAL SBE NON-SBE TOTAL
1. Architectural 45,351 26% 126,039 74% 171,390 4% 74,266 14% 443,508 86% 517,774 14% 119,617 17% 569,547 83% 689,164 9%
2. Design - 0% - 0% - - - 0%
3. EDP - 0% 229,315 32% 490,219 68% 719,534 20% 229,315 32% 490,219 68% 719,534 9%
4. Engineering 1,116,622 29% 2,792,435 71% 3,909,057 96% 317,725 13% 2,041,626 87% 2,359,351 66% 1,434,347 23% 4,834,061 77% 6,268,408 82%
TOTAL 1,161,973 28% 2,918,474 72% 4,080,447 100% 621,306 17% 2,975,353 83% 3,596,659 100% 1,783,279 23% 5,893,827 77% 7,677,106 100%
CONTRACTS AWARDED DEMOGRAPHICS
Reporting Period: 12/1/23 to 1/31/24
SBE GOALS/MEASURES NO SBE GOALS/MEASURES TOTAL (SBE + NO SBE GOALS/MEASURES
Ethnicity Type Male Female Unknown TOTAL Male Female Unknown TOTAL Male Female Unknown TOTAL
1. Asian Pacific American - 200,000 100% 0% 0% 200,000 3% 200,000 100% - 0% - 0% 200,000 3%
2. Black American - - 0% - - - - 0%
3. Caucasian - 1,719,000 95% 50,000 3% 50,000 3% 1,819,000 29% 1,719,000 95% 50,000 3% 50,000 3% 1,819,000 29%
4. Hispanic American - 2,911,190 70% 1,232,590 30% 0% 4,143,780 66% 2,911,190 70% 1,232,590 30% - 0% 4,143,780 66%
5. Native American - - 0% - - - - 0%
6. Other Minority - - 0% - - - - 0%
7. Subcontinent Asian American - - 0% - - - - 0%
8. Unknown - 0% 0% 75,000 100% 75,000 1% - 0% - 0% 75,000 100% 75,000 1%
TOTAL - - - - 0% 4,830,190 77% 1,282,590 21% 125,000 2% 6,237,780 100% 4,830,190 77% 1,282,590 21% 125,000 2% 6,237,780 100%
CONTRACTS PAID DEMOGRAPHICS
Reporting Period: 12/1/23 to 1/31/24
SBE GOALS/MEASURES NO SBE GOALS/MEASURES TOTAL (SBE + NO SBE GOALS/MEASURES
Ethnicity Type Male Female Unknown TOTAL Male Female Unknown TOTAL Male Female Unknown TOTAL
1. Asian Pacific American 49,588 100% 0% 0% 49,588 1% 8,202 100% 0% 0% 8,202 0% 57,790 100% - 0% - 0% 57,790 1%
2. Black American 136,659 100% 0% 0% 136,659 3% 27,091 100% 0% 0% 27,091 1% 163,750 100% - 0% - 0% 163,750 2%
3. Caucasian 1,004,388 47% 1,144,221 53% 0% 2,148,609 53% 2,344,318 91% 241,291 9% 0% 2,585,609 72% 3,348,706 71% 1,385,512 29% - 0% 4,734,218 62%
4. Hispanic American 1,031,019 55% 836,124 45% 0% 1,867,143 46% 688,452 86% 115,511 14% 0% 803,963 22% 1,719,471 64% 951,635 36% - 0% 2,671,106 35%
5. Native American - 0% - 0% - - - - 0%
6. Other Minority 28,866 -11% 0% (292,914) 111% (264,048) -6%) 37,260 54% 0% 31,840 46% 69,100 2% 66,126 -34% - 0% (261,074) 134% (194,948) -3%
7. Subcontinent Asian American - 0% 3,868 100% 0% 0% 3,868 0% 3,868 100% - 0% - 0% 3,868 0%
8. Unknown 59,825 42% 0% 82,671 58% 142,496 3% 12,239 12% 0% 86,587 88% 98,826 3% 72,064 30% - 0% 169,258 70% 241,322 3%
TOTAL 2,310,345 57% 1,980,345 49% (210,243) -5% 4,080,447 100% 3,121,430 87% 356,802 10% 118,427 3% 3,596,659 100% 5,431,775 71% 2,337,147 30% (91,816) -1% 7,677,106 100%
NOTES

!As a result of two landmark cases (Engineering Contractors Association v. Metropolitan Dade County and Hershell Gill Consulting Engineers, Inc. v. Miami-Dade County) Miami-Dade County's three Small Business Enterprise (SBE) programs in Construction, A&E, and Goods
and Services are race and gender neutral.

The capturing of demographic data is based on voluntary information provided and or entered by prime and sub-contractors.

3Payments reported may be from contracts awarded outside the reporting period.



Miami-Dade County Small Business Enterprise (SBE) Architectural & Engineering Program

CONTRACTS AWARDED ANNUAL REPORTING: 2020 CONTRACTS AWARDED ANNUAL REPORTING: 2021 CONTRACTS AWARDED ANNUAL REPORTING: 2022 CONTRACTS AWARDED ANNUAL REPORTING: 2023
TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES)
Contract Type SBE NON-SBE TOTAL SBE NON-SBE TOTAL SBE NON-SBE TOTAL SBE NON-SBE TOTAL
1. Architectural 6,713,516 55% 5,456,540 45% 12,170,056 17% 15,551,463 19% 67,709,087 81% 83,260,550 27% 9,857,048 43% 13,032,967 57% 22,890,015 17% - 0%
2. Design - 0% 1,823,789 14% 11,203,361 86% 13,027,150 4% 827,062 15% 4,686,687 85% 5,513,749 4% - 0%
3. EDP 12,338,215 31% 27,477,249 69% 39,815,464 57% 20,936,105 38% 33,655,691 62% 54,591,796 17% 13,946,234 36% 24,431,196 64% 38,377,430 29% 18,055,528 44% 23,258,716 56% 41,314,244 27%
4. Engineering 3,537,979 20% 14,070,265 80% 17,608,244 25% 25,812,610 16% 136,733,315 84% 162,545,925 52% 6,623,624 10% 58,635,437 90% 65,259,061 49% 3,440,580 3% 108,040,311 97% 111,480,891 73%
TOTAL 22,589,710 32% 47,004,054 68% 69,593,764 100% 64,123,967 20% 249,301,454 80% 313,425,421 100% 31,253,968 24% 100,786,287 76% 132,040,255 100% 21,496,108 14% 131,299,027 86% 152,795,135 100%
CONTRACTS PAID ANNUAL REPORTING: 2020 CONTRACTS PAID ANNUAL REPORTING: 2021 CONTRACTS PAID ANNUAL REPORTING: 2022 CONTRACTS PAID ANNUAL REPORTING: 2023
TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES)
Contract Type SBE NON-SBE TOTAL SBE NON-SBE TOTAL SBE NON-SBE TOTAL SBE NON-SBE TOTAL
1. Architectural 7,422,884 49% 7,743,450 51% 15,166,334 12% 3,677,872 48% 3,936,327 52% 7,614,199 7% 3,616,785 33% 7,203,551 67% 10,820,336 9% 6,260,614 33% 12,639,134 67% 18,899,748 14%
2. Design 0% 20,145 100% 20,145 0% 46,923 38% 75,145 62% 122,068 0% 384,555 244% (226,684)|  -144% 157,871 0% 25,274 3% 731,433 97% 756,707 1%
3. EDP 4,409,376 56% 3,431,704 44% 7,841,080 6% 4,923,227 38% 8,030,898 62% 12,954,125 12% 7,100,155 36% 12,653,416 64% 19,753,571 16% 7,119,054 35% 13,054,005 65% 20,173,059 15%
4. Engineering 21,928,143 21% 80,866,490 79% 102,794,633 82% 18,009,330 20% 71,643,774 80% 89,653,104 81% 19,290,467 21% 72,696,429 79% 91,986,896 75% 19,391,769 20% 75,419,995 80% 94,811,764 70%
TOTAL 33,760,403 27% 92,061,789 73% 125,822,192 100%! 26,657,352 24% 83,686,144 76% 110,343,496 100%! 30,391,962 25% 92,326,712 75% 122,718,674 100%! 32,796,711 24% 101,844,567 76% 134,641,278 100%!
CONTRACTS AWARDED DEMOGRAPHICS ANNUAL REPORTING: 2020 CONTRACTS AWARDED DEMOGRAPHICS ANNUAL REPORTING: 2021 CONTRACTS AWARDED DEMOGRAPHICS ANNUAL REPORTING: 2022 CONTRACTS AWARDED DEMOGRAPHICS ANNUAL REPORTING: 2023
TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES)
Ethnicity Type Male Female Unknown TOTAL Male Female Unknown TOTAL Male Female Unknown TOTAL Male Female Unknown TOTAL
1. Asian Pacific American 712,153 100% 0% 0% 712,153 1% 2,567,652 100% 0% 0% 2,567,652 1% 550,000 100% 0% 0% 550,000 0% 1,172,329 100% 0% 0% 1,172,329 1%!
2. Black American 1,853,777 100% 0% 0% 1,853,777 3%! 18,104,298 100% 15,210 0% 0% 18,119,508 6% 5,814,406 100% 1,000 0% 0% 5,815,406 4% 2,405,760 100% 0% 0% 2,405,760 2%
3. Caucasian 23,780,843 77% 7,175,959 23% 0% 30,956,802 44% 110,869,532 84% 20,471,621 16% 0% 131,341,153 42% 45,224,158 76% 14,131,750 24% 0% 59,355,908 45% 120,512,988 99% 942,337 1% 534,800 0% 121,990,125 92%
4. Hispanic American 19,280,000 70% 8,209,213 30% 0% 27,489,213 39% 34,884,471 63% 19,746,641 35% 1,075,181 2% 55,706,293 18% 27,410,780 81% 6,626,391 19% 0% 34,037,171 26% 15,633,829 70% 6,756,648 30% 0% 22,390,477 17%
5. Native American - 0% - 0% - 0% - 0%
6. Other Minority 15,000 2% 0% 768,686 98% 783,686 1% 2,666,706 56% 0% 2,073,186 44% 4,739,892 2% 0% 565,441 51% 550,000 49% 1,115,441 1% 737,820 33% 1,498,839 67% 0% 2,236,659 2%
7. Subcontinent Asian American 500,028 100% 0% 0% 500,028 1% 1,089,548 100% 0% 0% 1,089,548 0% 811,650 100% 0% 0% 811,650 1% 53,115 100% 0% 0% 53,115 0%
8. Unknown 2,448,105 34% 0% 4,850,000 66% 7,298,105 10% 5,542,547 6% 0% 94,318,828 94% 99,861,375 32% 4,686,687 15% 0% 25,667,992 85% 30,354,679 23% 625,000 25% 0% 1,921,670 75% 2,546,670 2%
TOTAL 48,589,906 70% 15,385,172 22% 5,618,686 8% 69,593,764 100% 40,233,472 13% 97,467,195 31% 313,425,421 100% 84,497,681 64% 21,324,582 16% 26,217,992 20% 132,040,255 100% 141,140,841 92% 9,197,824 6% 2,456,470 2% 152,795,135 116%
CONTRACTS PAID DEMOGRAPHICS ANNUAL REPORTING: 2020 CONTRACTS PAID DEMOGRAPHICS ANNUAL REPORTING: 2021 CONTRACTS PAID DEMOGRAPHICS ANNUAL REPORTING: 2022 CONTRACTS PAID DEMOGRAPHICS ANNUAL REPORTING: 2023
TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES)
Ethnicity Type Male Female Unknown TOTAL Male Female Unknown TOTAL Male Female Unknown TOTAL Male Female Unknown TOTAL
1. Asian Pacific American 4,521,872 100% 0% 0% 4,521,872 4% 4,205,687 100% 0% 0% 4,205,687 4% 3,712,819 97% 100,159 3% 0% 3,812,978 3% 2,136,944 100% 2,551 0% 0% 2,139,495 2%
2. Black American 8,167,138 87% 1,249,472 13% 0% 9,416,610 7% 6,403,845 89% 817,286 1% 0% 7,221,131 7% 6,746,769 93% 521,191 7% 0% 7,267,960 6% 6,956,845 94% 468,517 6% 0% 7,425,362 6%
3. Caucasian 41,349,035 77% 12,568,501 23% 7,550 0% 53,925,086 43% 32,639,953 71% 13,067,143 29% 2,671 0% 45,709,767 41% 40,249,226 76% 12,997,142 24% 0% 53,246,368 43% 50,176,783 80% 12,383,940 20% 0% 62,560,723 46%
4. Hispanic American 31,665,464 77% 9,394,653 23% 0% 41,060,117 33% 28,786,185 77% 8,808,198 23% 0% 37,594,383 34% 32,137,442 75% 10,568,702 25% 0% 42,706,144 35% 33,413,160 71% 13,619,435 29% 0% 47,032,595 35%
5. Native American - 0% - 0% - 0% - 0%
6. Other Minority 1,985,037 28% 0% 5,040,993 72% 7,026,030 6% 2,011,944 28% 0% 5,115,072 72% 7,127,016 6% 1,482,231 23% 0% 4,918,585 77% 6,400,816 5% 1,306,729 38% 19,279 1% 2,111,778 61% 3,437,786 3%
7. Subcontinent Asian American 67,336 87% 10,480 13% 0% 77,816 0% 4,611 38% 7,400 62% 0% 12,011 0% 206,689 100% 0% 0% 206,689 0% 87,928 100% 0% 0% 87,928 0%
8. Unknown 2,187,517 22% 0% 7,607,144 78% 9,794,661 8% 3,815,239 45% 0% 4,658,262 55% 8,473,501 8% 5,256,595 58% 0% 3,821,124 42% 9,077,719 7% 6,605,834 55% 0% 5,351,555 45% 11,957,389 9%
TOTAL 89,943,399 71% 23,223,106 18% 12,655,687 10% 125,822,192 100%! 77,867,464 71% 22,700,027 21% 9,776,005 9% 110,343,496 100%! 89,791,771 73% 24,187,194 20% 8,739,709 7% 122,718,674 100%! 100,684,223 75% 26,493,722 20% 7,463,333 6% 134,641,278 100%!
NOTES

!As a result of two landmark cases (Engineering Contractors Association v. Metropolitan Dade County and Hershell Gill Consulting Engineers, Inc. v. Miami-Dade County) Miami-Dade County's three Small Business Enterprise (SBE) programs in Construction, A&E, and Goods and Services are race and

gender neutral.

*The capturing of demographic data is based on voluntary information provided and or entered by prime and sub-contractors.

3Payments reported may be from contracts awarded outside the reporting period.
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Jackson Health System A/E Awards December 2023

Miami-Dade County EDP / Continuing Term Contracts / RFQs

SBE Part. Total Award SBE Prime? Firm SBE Part. Project Title
A/ES Fit PI ing Servi for Jack South
$19,990.95|  $19,990.95 v Ferguson Glasgow Schuster Soto 100.00% |//E Space Fit Planning Services for Jackson Sou
Medical Office Building Tenant Spaces
A/ES Fit PI ing Servi for P lati
$19,990.95|  $19,990.95 y Ferguson Glasgow Schuster Soto 100.00% |/E Space Fit Planning Services for Population
Health at the Former Moe's Site
S ing Sketch of the MDC Lot and Legal
$1,905.86 $1,905.86 % F.R. Aleman & Associates 100.00% |- cyIng Sketch ot the VIDE totand tega
Description CO#1 Addt'l Services
$2.150.00 $2.150.00 Y Red Design Group 100.00% A/E Serwce; CO#1 Perdue Lift Station Project
Addt'l Services
$24,111.00 $24,111.00 Y Red Design Group 100.00% |A/E Services for CVICU Restroom Renovations
$73,330.06 $73,330.06 Y Red Design Group 100.00% |A/E Services for Radiology Procedure Room 28
$0.00 $6.599.30 N HKS Architects 0.00% A/E Services CO#6 for DTC ICU Pavilion 4th Floor
’ e 7 |Buildout for Addt'l Services
O'Donnell & Nacarrato (formerly o SEOR Services CO#3 for Orange Garage Repairs
>0.00 335,000.00 N Douglas Wood Associates) 0.00% Project
O'Donnell & Nacarrato (formerly o, |SEOR Services for Jackson South Medical Center 40-
326,305.50 563,312.11 N Douglas Wood Associates) 41.55% Year Project
$167,784.32 $246,390.23 6 of 9 projects to SBE primes 68.10% |Overall SBE A/E Participation
$355,017.79| $1,514,609.89 4 of 7 projects to SBE primes 23.44% |(Overall SBE A/E Participation
$669,774.21 $680,527.97 9 of 10 projects to SBE primes 98.42% |Overall SBE A/E Participation
$374,603.75 $453,488.55 8 of 13 projects to SBE primes 82.60% |Overall SBE A/E Participation
$449,998.25| $1,149,326.76 8 of 12 projects to SBE primes 39.15% (Overall SBE A/E Participation
$170,637.39 $177,837.39 3 of 4 projects to SBE primes 95.95% |Overall SBE A/E Participation
$22,229.72 $56,298.21 2 of 3 projects to SBE primes 39.49% (Overall SBE A/E Participation
$2,210,045.43| $4,278,479.00 40 of 58 projects to SBE primes 51.65% |Overall SBE A/E Participation

December 2023 (Current Period)
Oct.-Nov. 2023

Aug.-Sept. 2023

June-July 2023

April-May 2023

Feb.-March 2023

Jan. 2023

2023 Summary



Jackson Health System A/E Awards January 2024

Miami-Dade County EDP / Continuing Term Contracts / RFQs

SBE Part. Total Award SBE Prime? Firm SBE Part. Project Title
$12,815.00 $13,555.34 Y Mobio Architecture 94.54% A/E Services CO#5 to Inst?II a Pedestrian Bridge at
Jackson South Addt'l Services
$0.00 $114,730.05 N Terracon Consultants 0.00% Materléls Testllng Services for the JMMC ED
Expansion Project
$17,140.00 $223,880.55 N HKS Architects 7 66% A/E Serwce; CO#6 for IMMC ED Expansion Project
Addt'l Services
$0.00|  $66,000.00 N HKS Architects 0.00% |//E Services COH2 for IMMC DTC Eastside
Expansion Phase lll Scope Addt'l Services
Geotechnical Services CO#2 for Parking G t
$17,899.40|  $17,899.40 y HR Engineering Services 100.00% |>€orechnical Services Or Farking -arage a
Jackson South
O'Donnell & Nacarrato (formerly . . .
$0.00 $50,311.88 N Douglas Wood Associates) 0.00% [SEoR Services CO#3 for Red Garage Repairs Project
O'Donnell & Nacarrato (formerly o SEOR Services for Park Plaza West Green Garage 40-
»0.00 »31,252.00 N Douglas Wood Associates) 0.00% Year Project
$47,854.40 $517,629.22 2 of 7 projects to SBE primes 9.24% |Overall SBE A/E Participation
$167,784.32 $246,390.23 6 of 9 projects to SBE primes 68.10% |Overall SBE A/E Participation
$215,638.72 $764,019.45 8 of 16 projects to SBE primes 28.22% |Overall SBE A/E Participation

Jan. 2024 (Current Period)

Dec. 2023 (Current Period)

Reporting Period Summary
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SBE - A&E Advisory Board Task Log

As of March 2024
Task Department Comment Status
10 3-39 PROCUREMENT Update provided by Pablo Valin Pending

Selection & Scoping of Projects that are SBE Set Asides

The volume of these Set-Asides projects... proportionate to the amount
of sbe firms

MDC A/E Agreements that are fair to all parties

Fee negotiations- fees negociated need to be commensurate with the
tasks- that follow state CCNA

MDC needs to consider SBE firms overhead rates (either recognize
State of Floriida audited/certified OH rates ex: FDOT or conduct their
own audit) Essentially all small firms have overhead rates much higher
than that of larger firms.

Early tracking of payments to SBE Sub-consultants starting at 25% of
billings

Design-Build Projects 3rd Tier SBE Subs - payments in a timely
manner
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